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3E Wong Kok Wun
Dear Editor,

| am writing to express my concern about the worrying situation of an endangered species — whales. The population of whales has
been declining constantly in recent years. It seems that the situation is getting more and more serious.

There are many types of whales in the world, including blue whales, grey whales and bowhead whales. Whales are one of the biggest
animals in the world. The whales have existed in the world for more than 50 million years. However, they are endangered now. According to the
World Wildlife Fund (WWF), the overall conservation status of all kinds of whales is ‘endangered’. Environmentalists believe that in the 20th
century, there were 1.5 million whales around the world. Now, however, there are only 40000 whales left in the ocean.

One reason why the whales are endangered is overfishing. People hunt them for their meat. Also, they use their fat to make cosmetic
products. In countries such as Japan, Norway and Iceland, whale hunting is very popular. Many people there love eating whale meat and using
products made out of whale oil.

Another reason why the whales are endangered is that water pollution is very serious. Sewage discharges from factories that are built
near the sea, as well as oil spills, have posed great threats to whales. Many whales could not adapt to the changes in their habitat and finally die.

In order to protect this endangered species, governments around the world should pass stricter laws. For example, governments should
work together to ban whale hunters from killing and people from buying products made out of whales. A ban on the trading of whale meat should
also be imposed.

Moreover, we can help the whales through education. Schools and teachers should educate students about the importance of
protecting endangered species. For example, they can organize talks about why the whales are endangered and how to protect them. This can
raise students’ awareness about the issue.

Again, it is important for us to protect the whales. | feel extremely worried about this species and | sincerely hope everyone can do

SRENESNHMTEER, BAH
BHERBE, EEMSHER
ABEMS KR RIEEN, LURFHIED
MAEBEERES, FAFEEERRH
PEF R EEHENE 5 L RIEEN:

something to help them. We need to take action before it is too late. ¥ B R AR L EEEZ R 2 BT R
Yours faithfully,
Elby Wong " .
SRR AFEHEME R Hig
%Sl B EEEERR R L
4A Chui Ho Ching EIM SEITRIASTZ, FEREL
ROBESHHENETRE
Dear Editor, FEEREE, 15']!1]1 ERE
) _ - - , BT, EHEENTA RN
| am writing to express my concerns regarding the decline in moviegoers. There is no dispute that fewer people in Hong Kong prefer (ATHESTEMM Bl & S FER
going to the cinemas than before. To make the matter worse, this trend is causing fewer cinemas to be available for Hong Kong citizen to enjoy IE1§FH5‘—F.F§—FF et
films, the scale has also been reduced. Accounting for this issue, | am going to explain the causes of this phenomenon and suggest possible - R = -
solutions. WA EREFMANEFES
First and foremost, the improvement of the data storage methods in the last three decades is surely a critical reason for this BT,

phenomenon. Before the 1980s, going to a theatre was the only option to enjoy a movie. People were willing to pack into cinemas during the
weekend. However, the innovation of VHS cassette tapes and the VCDs brought a revolutionary change to the movie industry. People were
able to enjoy the films at home according to their own schedule and preference. On the other hand, the movie rental service, such as
Blockbuster and other local stores were introduced to the society based on the popularity of VCDs, as well as some pirated-films stores began a

to appear. According to South China Morning Post, the Sino Centre in Mongkok used to have an entire basement of such illegal stores, which BN B T2 E FIMASTENT R

allowed people to buy movie discs at a very low price. \2_2
It was clear that the number of visits to cinema inevitably decreased, which caused a fatal impact on the movie entertainment industry. sham

Moreover, with the further improvement of telecommunication technology, people can enjoy high-resolution and good sound-effect k E% % /ﬁ E}]
movies through online platforms. Even though cinemas could bring audience a high-tech visual and audio experience, it is proved that the

expensive equipment investment is, in turn, reflected on the ticket price rise. Government statistics showed that the average movie ticket price
in Hong Kong | | | - - BEHANSRERXESEBRRERE, AEEERTHEMSHAOSESTTH,
increased sharply from HK$75 in 20.17 to $133in 2919, not.many moviegoers are W|II|.ng to pay for that hlgh.prlce. Qn the cqntrary, undgr the BT EEENEZEFGAETHNBHE E@%E%%ﬂ\, Wi”nﬁﬁﬂ')ﬁi’ﬁ, TR EZEE,
prevalence of the Internet, some online platforms, like Netflix, YouTube Premium and iTunes, offer high-quality movie entertainment service on
mobile devices or TV at a very friendly rate, around HK$65-100/month for unlimited views. It is clear that these online services have posed a
huge challenge to the cinemas, with evolution of visual displays and audio facilities, such as 4KHD TV and hi-fi speakers, allowing audience to
enjoy similar quality at home. It causes fewer people to visit the cinemas.

As a film practitioner, | cannot deny that the quantities and qualities of the local movies in Hong Kong have become lower, causing
fewer audiences, typically those local-movie-lovers, to be attracted to the cinemas. Under the trend of Westernization, superhero and science-
fiction movies have become the dominant in Hong Kong cinemas, the ratio of local movies and Western blockbusters released has shown a
great imbalance. A HKTDC research states that the number of local films and foreign films released in 2018 was 53 and 300 respectively, with
the difference of over 400%. It is obvious that the choice for the moviegoers would be narrowed, especially for those who love local movies.
Fewer people will go to cinemas as the number of local film continues to decline. Meanwhile, although some local directors have been trying to
imitate the techniques of the foreign movies, including CGIl and cameras setting, the plot originality is lacking. The Hong Kong film, Warriors of
Future, is famous for its great CGl effects. However, many are worried that the story of the film is not original. It is proved that even Hong
Kong films have involved great filming and visual techniques, the plot of the film also affects the number of moviegoers.

In view of the problem, what can the government do to help? Needless to say, the government should give recognition and support to
the film talents by awarding the excellent plots and stories, in order that more meaningful films could be delivered to the people in Hong Kong.
Meanwhile, the cinema can also consider offering special discount during weekends’ morning sessions, attract more moviegoers or citizens to
come and enjoy the fun of watching movies, especially latest movies that are not yet available on the online platforms.

In conclusion, the major reasons for the decline in moviegoers are the improvements of data storage and online technology, as well as
the quality change of the movie. It is hoped that actions would be taken soon to encourage more people to watch films in cinemas.

o -

Yours faithfully,
Chris Wong
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Stop Working Overtime! 5B Tsui Po Yi, Connie

Recently, it has been discovered that the staff in our company always leave the office very late. Some of them even work until 3:00
a.m. every night. The situation seems to be getting more and more dire. If the problem continues, the consequences may be disastrous. In
this article, | am going to discuss the negative effects of overtime working and give some suggestions to improve the situation.

Having an excessively long working time involves a lot of disadvantages. One of the most significant impacts is on our physical
health. When staff members are overwhelmed with work, they don’t eat regularly and do not have enough time for exercising. This tends to
increase their chances of suffering from insulin resistance as well as an increase in the rate of bad cholesterol in their bodies. To make
things worse, long working hours and unhealthy diet together can easily trigger acute cardiovascular and cerebrovascular diseases. In
extreme cases, people may even die from overwork. The word ‘karoshi’ was first coined in Japan in 1982 to refer to death caused by
overtime working. According to a study in the Journal of Occupational and Environmental Medicine, the risk of cardiovascular diseases
increases as the number of hours worked per week increases, with the health risk being lowest between 40 and 45 hours per week.

Working overtime is also detrimental to our mental health. When employees do not have time to release stress and relax because
they have a lot of work to do and cannot finish it, they feel stressed and depressed. A poll of nearly 240,000 U.S. workers found that among
those working full-time, more than one in ten had been diagnosed with depression. This undoubtedly indicates the inextricable link between
working hours and mental health.

While some of you may believe that the longer hours we work, the more work we can finish. Nevertheless, the truth is that long
working hours are often counterproductive and can lead to terrible results such as burnout. Overwork deprives our brains of time to rest. It
causes memory decline and our logical thinking may get worse. Furthermore, when we feel tired, we lack creativity and may find it difficult
to find ways to deal with problems that arise in our work. When we cannot concentrate on the work due to tiredness, our work can hardly be
of good quality.

As we can see, long working hours are harmful to our staff in many ways. Therefore, we must make a collective effort to remedy the
situation.

To prevent staff from working overtime, it is suggested that our company can employ temporary staff during peak seasons to handle
the extra amount of work. It can lighten the workload of the full-time staff so that they can have enough time to relax and socialize with
others. On no account does less workload mean reduced efficiency! Various Swedish technology companies reported that having happier
and healthier workers lead to an increase in overall production. A reduction in workload for each staff member can help us maintain our
working efficiency in peak seasons. Also, supervisors can improve work allocation and hold evaluation meetings regularly. Evaluation
meetings allow staff members to know the work progress of other colleagues and prevent duplication of work.

In order to enhance the working efficiency of our staff, supervisors should set a time for regular breaks for their subordinates. Staff
members get tired when they are constantly stressed from work. It is believed that regular breaks can raise their working efficiency. Next,
supervisors can give bonuses or monetary rewards to staff members who have high productivity rates to encourage them to work more
quickly and effectively. It is important that the company provides enough economic incentives for staff to work faster. Another suggestion is
that experts can be invited to give talks about ways to enhance work allocation. It is believed that staff development programmes like these
so are essential for staff members to learn to better prioritize their work.

It is high time we struck a balance between rest and work. For the sake of staff’s health and the overall well-being of our company,
we should all work hard and work smart!
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